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What inspired you to pursue a career in

human resources?

From your perspective, what are some
emerging trends or challenges in the

HR field that HR professionals should
= SHRM certificate and wentfor it be aware of? One of the biggest trends

In what ways has your role in HR
contributed to the success of your

COFFEE CHAT
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Sponsored by =TOP

STACK
EARLY BIRD RATE!
. C C H RA . Join or Renew your
HUMAN RESOURCES ASSOCIATION membership by

EARLYBIRD o
: _ to lock in the
DISLUL early bird rate!

Sign up in the month before September 30th, 2024

to receive a discounted CCHRA membership! Different memberships
available:
sign Up Today! https://chescohra.org/join

D) FOLLOW ON SOCIAL MEDIA
= @cchrassoc

THANK YOU TO OUR ANNUAL SPONSOR

VILLANOVA

UNIVERSITY
Learn More about SHRM EXAM prep

For more information and to sign up please visit:
SHRM Chester County - Sponsor a Meeting_ or Event (chescohra.org)
[chescohra.org]

elcomey

Please welcome the new members of CCHRA!

Linda Deibler-Gorman, Sales Manager - Hotel Indigo West
Chester-Downtown

Shaniqua Horton -Jabil

Mary Burchett, Senior Recruiter - PeopleShare

Angela Trogdon, PHR, HR/Payroll - Atlantic Coast Athletic
Clubs

Medicare Part D Notice Disclosures
Employers with group health plans that provide prescription drug
coverage must notify Medicare Part D eligible individuals before
Oct. 15 of each year about whether the drug coverage is at least as
good as the Medicare Part D coverage (in other words, whether their
prescription drug coverage is “creditable”).

This notice is important because Medicare beneficiaries who are not
covered by creditable prescription drug coverage and who choose
not to enroll in Medicare Part D before the end of their initial
enrollment period will likely pay higher premiums if they enroll in
Medicare Part D at a later date. Thus, although there are no specific
penalties associated with this notice requirement, failing to provide
the notice may trigger adverse employee relations issues.

Disclosure notices must be provided to all Part D eligible individuals
who are covered under or who apply for the plan’s prescription drug
coverage, regardless of whether the prescription drug coverage is
primary or secondary to Medicare Part D. The disclosure notice
requirement applies to Medicare beneficiaries who are active or
retired employees, disabled or on COBRA, as well as Medicare
beneficiaries who are covered as a spouse or dependent. To simplify
plan administration, plan sponsors often decide to provide the
disclosure notice to all plan participants.

Model notices in both English and Spanish are available at the
Centers for Medicare & Medicaid Services website for both
creditable and noncreditable coverage disclosure at:
https://www.cms.gov/medicare/employers-plan-
sponsors/creditable-coverage/model-notice-letters
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