
Regina Schetroma - HR Assistant- The Housing Authority of
Chester County
Zulekha Salyani - HR Generalist- iPipeline Inc.
Michael Rice - HCM Account Executive- Paylocity
Cheryl Whalen - HR Generalist - Brock & Company, Inc
Lucinda Currie - VP People & Culture - DVM Power & Control
Dana Morris - Tandigm Physician Services
Quanique Coates - HR Generalist - DVMManufacturing LLC
Cynthia Fetterman - In Transition Talent Acquisition Manager
Laura Williams - Haverford Systems Inc.

THANK YOU TO OUR ANNUAL SPONSOR

Learn More about SHRM EXAM prep
For more information and to sign up please visit:

SHRM Chester County - Sponsor a Meeting or Event (chescohra.org)
[chescohra.org]

Please welcome the new members of CCHRA!

EEOC Releases Annual Litigation Data on October 9th

The U.S. Equal Employment Opportunity Commission (EEOC)
released its annual litigation data regarding federal EEO laws for
fiscal year 2024 which covers October 1, 2023 through September
30, 2024. This data shows an overall decrease in lawsuits compared

to fiscal year 2023. Of the lawsuits filed, most involved either
violations of the Americans with Disabilities Act or retaliation.
The EEOC has also increased its attention on lawsuits alleging
violations of the Pregnant Workers Fairness Act – a new law
enacted in 2023 that requires employers to provide reasonable
accommodations for pregnancy, childbirth and related medical

conditions.
The EEOC also is focusing on compliance with EEO-1 reporting
requirements, filing an unprecedented 18 lawsuits for non-

compliance.Private employers with at least 100 employees and
federal contractors with at least 50 employees must submit annual
employee demographic data to the EEOC via an EEO-1 report. The
lawsuits were generally filed due to employers’ failure to submit

their mandatory EEO-1 reports.
Although there was a decrease in EEO litigation this past year, the
EEOC has requested a budget increase of over $33 million, which if
approved, could lead to greater enforcement activity for the coming
year.Employers should continue to ensure compliance with all EEO
laws and pay particular attention to preventing disability and sex
discrimination (which includes discrimination on the basis of sexual
orientation or gender identity) and ensure timely filing of EEO-1

reports.


